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The event will start momentarily…

UC Davis

 UC Davis and UC Davis Health are unlike any 
other institution. The academic campus is 
uniquely located in in Northern California in 
the city of Davis, and UC Davis Health is 
headquartered in Sacramento, along with the 
state capital. Together, they make up the 
largest campus within the University of 
California system.

 At UC Davis, we work hard to build a 
community of changemakers and problem 
solvers. We are committed to creating a place 
where people from all walks of life can learn, 
grow and discover together. Our community 
of faculty and staff are dispersed throughout 
the state, nation and world with a mission to 
advance the human condition through 
improving the quality of life for all.

UC Davis Health

 Located in Sacramento, UC Davis Health is a 
major driver of economic prosperity in the 
region and Northern California, generating 
more than $3.4 billion in annual economic 
output and more than 20,000 jobs. The 
academic health system includes one of the 
country’s best medical schools, a nationally 
ranked 627-bed acute-care teaching 
hospital, and a 1,000-member physicians’ 
practice group. UC Davis Health is a hub of 
innovation that encompasses the UC Davis 
Medical Center, UC Davis School of 
Medicine, The Betty Irene Moore School of 
Nursing and UC Davis Medical Group.
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Introduction

Ellen Jordan
Sr. Talent Acquisition Partner, 
Leadership Recruitment & 
Diversity Services
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Introduction

Mario Eguizabal, PHR
Sr. Talent Acquisition Partner, 
Leadership Recruitment
& Diversity Services



5

Introduction

Lyndon Huling, Ed.D
Manager, Leadership Recruitment
& Diversity Services
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Introduction

JoAnna Van Brocklin
Training Analyst, Training & 
Development 
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POLLING QUESTION:

What types of positions are you interested in at 
UC Davis/UC Davis Health?
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Why UC Davis?
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Why UC Davis Health?
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Types of Career Positions at UC Davis

Analyst Animal Care
Clerical/

Administrative
Delivery 
Services

Development/
Fundraising

Environmental 
Health & 
Safety

Finance Food Services Human 
Resources

Information 
Technology

Maintenance 
and 

Operations
Marketing & 

Communication
Medical 

Assistants Nurses Research

Skilled Crafts 
and Trades

Student 
Services

And much 
more!
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Entry-level Career Positions at UC Davis

Medical Office Service Coordinators

Administrative Assistants

Custodial positions

Food Service positions

Hospital Assistant Positions (burn technicians, lift team member, stocker, etc.)

Labor positions
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Why TES?
• Competitive salaries
• On the job skill enhancement
• University benefits, including health insurance
• Exposure to career opportunities within UC 

Davis and UC Davis Health
• Networking opportunities

Opportunities:
• Clerical and Administrative Positions
• Analyst Positions
• Technical Positions (lab helpers, animal techs)
• Computer and Programmer Positions

Temporary Employment Services (TES)
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The Candidate Gateway
hr.ucdavis.edu

https://hr.ucdavis.edu/careers
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The Candidate Gateway
https://hr.ucdavis.edu/careers

https://hr.ucdavis.edu/careers
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Browse Jobs
https://hr.ucdavis.edu/careers

https://hr.ucdavis.edu/careers
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Apply for a Job
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Applying for Jobs 

https://hr.ucdavis.edu/jobtalk

• Searching for Job
• How to Apply 
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Status of the Job

When you log into TAM, you will be able to see your status as 
an applicant. Typically your status will not be updated until 
after the closing date.
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The Online Application

Your online application (separate from resume) should contain 
all your experience that aligns with the minimum & preferred 
qualifications.
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Cover Letters
 Highlight your interest in the 

department 
 Why you? 

 Why them?

 Why this position?

 Providing Context
 Gaps in employment

 Relevant / Equivalent Experience

 Accomplishments & achievements
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Resume: What do UC Davis recruiters look for?

 Your resume is the most important tool you have to market yourself!
 Needs to be up to date

 How you meet or exceed the required (minimum) and/or preferred 
qualifications
 Years of experience

 Skills and accomplishments

 Degrees, certifications, licenses, etc.

**Don’t assume that we know**
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Resume Writing 
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Resume Writing 
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Resume Writing 

 First Name and Last Name
Home Address
Contact Information (cell number and e-mail)

 Professional Summary

 Skills

 Licenses/Certifications (if required by the job)

 Work History (add dates)

 Volunteer Work (if any)

 Publications (if any) 
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Job Descriptions and Screening

 Screening is based on the job description
• Screening grid used by recruiters
• Only send those that meet or exceed required qualifications to hiring manager

 High number of applicants make yourself stand out!
• Preferred qualifications
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LinkedIn Tips & Tools as a Candidate

 Profile photo
• Professional, approachable, happy       

but not fake

 Headline
• Needs to be searchable!

• Think about your brand

 Open to new opportunities? 
• Let recruiters know!

 About
• Add “Specialties” to insert keywords

 Keywords 

 Experience
• LinkedIn v. Resume

 Skills & Endorsements and 
Recommendations
• Get endorsed; ask & return favor
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Friendly face & keywords/branding regarding 
my experience, NOT my job title and employer

• Quick snapshot of experience
• Using “Specialties” to insert 

keywords associated with 
you/the job you’re looking for

Demonstrates that others endorse you 
for the skills you say you have
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Diversity, Equity and Inclusion
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Diversity, Equity and Inclusion
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Diversity, Equity and Inclusion
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Support for Your 
Personal & Professional Growth

https://hr.ucdavis.edu/departments/learning-dev
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Additional Resources

WorkLife

Discounts

Employee 
Resource Groups

https://hr.ucdavis.edu/employees

EMPLOYEE RESOURCE 
GROUPS

Staff 
Assembly Administrative 

Management 
Group 

(ADMAN)

PRIDE – LGBTQ+ 
Employee 
Resource 

Group

Chancellor’s 
Committee on 
Lesbian, Gay, 

Bisexual, 
Transgender, 

Queer, Intersex, 
and Asexual Issues

Latinx Staff  & 
Faculty 

Association
(LSFA)

Asian Pacific 
American 

Systemwide 
Alliance 
(APASA)African 

American 
Faculty & Staff 

Association
(AAFSA )

Native 
American 

Faculty and 
Staff 

Association 
(NAFSA)

DiversABILITIES

Disabilities 
Issues 

Administrative 
Advisory 

Committee 
(DIACC)

Veteran 
Constituency 

Group

Veteran 
Employee 

Association

Status of Women 
at Davis 

Administrative 
Advisory 

Committee 
(SWADAAC)
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Thank You…

Questions?!
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Contact Info:

Ellen Jordan – ekjordan@ucdavis.edu
Mario Eguizabal – meeguizabal@ucdavis.edu
Lyndon Huling – lahuling@ucdavis.edu
JoAnna Van Brocklin – jvanbrocklin@ucdavis.edu

mailto:ekjordan@ucdavis.edu
mailto:meeguizabal@ucdavis.edu
mailto:lahuling@ucdavis.edu
mailto:jvanbrocklin@ucdavis.edu
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